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As the Executive Committee of the Society for the Psychological Study of Culture 
Ethnicity and Race (Division 45), we are disappointed and frustrated by the recent 
decision by the APA Commission on Accreditation (CoA) “to immediately and 
temporarily suspend evaluation of programs for compliance with several specific 
accreditation standards. The suspended standards are those related to faculty and 
student program actions in the areas of diversity in recruitment, admission/selection, 
and/or retention efforts.” (March 21, 2025 memo from Janay Sander, Ph.D., Chair of 
APA CoA) 

We understand that diversity within the context of accreditation is not a matter of 
preference or ideological position. Research has indicated the importance of having 
diverse mental health service providers to meet the needs of diverse communities. We 
know that oftentimes members of underrepresented populations prefer mental health 
service providers from their own race/ethnicity. For example, a meta-analysis showed 
that there was a moderately strong preference for a therapist from one’s own 
race/ethnicity, and that there is a tendency to perceive therapists from one’s own 
race/ethnicity somewhat more positively than other therapists (Cabral & Smith, 2011). 
Additionally, a recent study found that race/ethnicity dyad matching improved 
functioning over time more than dyads mismatched on race/ethnicity (Duong et al., 
2025). Other research indicates that treatment with queer and/or trans Black people, 
Indigenous people, and other People of Color (QTBIPOC) can be ineffective or harmful 
if dismantling systems of oppression are not appropriately addressed in the work (Arora, 
Gonzxalez, Abreu & Gloster, 2022). Thus, the decision by CoA to suspend 
diversity-related standards ultimately will negatively impact achieving diverse student 
cohorts who will eventually graduate to serve our growing diverse communities. 
Maintaining a commitment to cultural competence without having diverse mental health 
service providers is inadequate for meeting the mental health needs of 
underrepresented communities.  

The suspension of the standards relating to the recruitment and retention of diverse 
students and faculty may not appear to affect the day-to-day training of 



underrepresented students, however, diversity training is embedded within a nested 
system whose layers affect one another and, over time, have a profound influence on 
the outcomes of psychology as a field. The Layered Ecological Model of the 
Multicultural Guidelines (https://www.apa.org/about/policy/multicultural-guidelines.pdf) 
underscores the impact of policies from the larger societal context on individual level 
outcomes. 
 
While this preemptive decision may be expedient and allay the concerns of some, it 
leaves our members feeling unsupported, exposed and questioning APA’s ongoing 
advocacy and support for our mission, work and most importantly, our communities of 
color. It also undermines the APA Apology to People of Color for APA’s Role in 
Promoting, Perpetuating, and Failing to Challenge Racism, Racial Discrimination, and 
Human Hierarchy in U.S. issued on October 29, 2021, the 2024 APA/APASI Strategic 
Plan and the 2025 APA Policy Statement on Reaffirming APA’s Commitment to Justice, 
Human Rights, Fairness and Dignity. The removal of this structural, institutionalized 
expectation will have negative impacts on the future of psychology as a profession and 
on our communities. 
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